
Course Syllabi 

PSY 3320: Science and Practice of Clinical Psychology 

University of Utah, Fall 2021 (rev. 9/2/2021) 
T/Th 12:25-1:45pm, JTB 310, (3 credit hours) 

Course Website: https://utah.instructure.com/courses/721557 
Zoom Link: https://utah.zoom.us/j/98162813831 (Passcode: Hdtmyf2021) 

Instructor 
Sommer Thorgusen, Ph.D.  (she/her) 
Email:   sommer.thorgusen@psych.utah.edu 
Phone:   (801) 587-9886 
Office:   BEH S 1301 (https://utah-health.zoom.us/j/96827041851) 
Consultation Hours: Tue 9:30-11:30am MT and by appointment  

Note:  One-on-one meetings help me get to know you better and enhance your learning 
by addressing your unique questions or educational needs and connecting you with 
resources or information to support your academic and professional development. 

Required Text 
Pomerantz, A.M. (2019). Clinical Psychology: Science, Practice, and Culture, 5th Edition. Sage 

Publications.   (Note: 4th edition is also acceptable) 

Canvas 
Course resources will be accessible via Canvas. A brief tutorial for students new to Canvas is 
available at https://utah.instructure.com/courses/166837. Students are responsible for learning to 
use this resource and consulting with the instructor as needed for assistance. 
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I acknowledge that we are all individuals with multiple sociocultural identities that intersect and 
shape our worldview through the lens of privilege and oppression. My commitment to you as 
your instructor is to minimize systemic forces of oppression within the classroom such as 
ableism, classism, racism, sexism, transphobia, and heterosexism in efforts to create a safe 
learning environment for all of us. I ask that you join me in this commitment to foster respect for 
one another, enhance solidarity, and build community.  
 
It is my intent to ensure that the course meets the learning needs of students from all diverse 
backgrounds and perspectives and that the diversity that students bring to the class be viewed as 
a resource, strength and benefit to other students and the instructor. It is my intent to present 
materials and activities that are respectful of diversity (including gender, sexuality, ability, age, 
socioeconomic status, ethnicity, race, culture, physical and mental health). Your suggestions are 
encouraged and appreciated. Please let me know ways to improve the effectiveness of the course 
for you or other students. In addition, if any of our class meetings conflict with your religious 
events, please let me know so we can make arrangements for you. Please do not hesitate to speak 
with me if you have any other concerns about equity, diversity or inclusivity in this course.   
 
 

Course Description 

This course fulfills an elective requirement in the Clinical Psychology category for the 
Psychology Major. This course will provide a general overview of the field of clinical 
psychology, which is defined by the American Psychological Association as “the psychological 
specialty that provides continuing and comprehensive mental and behavioral health care for 
individuals and families; consultation to agencies and communities; training, education and 
supervision; and research-based practice.”  More specifically, clinical psychologists try to 
understand and alleviate maladjustment, disability, and discomfort (behavioral, biological, 
emotional, intellectual, and social), as well as to promote healthy adjustment and functioning.  
Training and practice in clinical psychology involves an integration of science, theory, and 
practice.   
 
In this class, we will cover the following topics in clinical psychology:  

x Professional training  
x Ethical considerations  
x Cultural and diversity issues 
x Clinical research  
x Major components of clinical psychological practice, including: 

o Diagnostic classification 
o Interviewing 
o Cognitive and personality assessment 
o Modes of psychotherapy 
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x Common subspecialties of clinical psychology 
 
It is important to remember that clinical psychology is an applied science.  Therefore, this class 
is not only about learning material; you will also be expected to think critically about the 
material. In addition, I will attempt to address broader relevant topics, such as diverse roles of 
clinical psychologists, training paths to particular professional goals, getting into graduate 
school, etc.  Class time will involve lecture, discussion, group activities, and guest speakers.  In 
order to effectively participate in class activities and discussions, as well as retain the most 
information possible, it is essential for you to keep up with the readings.   
 
Course Goals and Learning Objectives 
This course is an introduction to the professional field of clinical psychology.  Therefore, the 
overarching goals of this course are to (a) introduce you to the basic information and concepts 
associated with the field and (b) encourage you to think critically about that information.  
Specifically, the goals for students in the class are to: 
 

1. Become familiar with the field of clinical psychology, by learning about the activities that 
clinical psychologists typically perform (or do not perform) in their profession.  

2. Understand and apply general ethical principles as described in the APA’s “Ethical 
Principles of Psychologists and Code of Conduct.” 

3. Understand why research is integral to the field of clinical psychology, develop an 
understanding of research methods typically used in this field, and apply this knowledge 
to phenomena relevant to clinical psychology. 

4. Appreciate the importance of addressing all forms of diversity (e.g., age, race/ethnicity, 
religion, ability, sex, gender identity, sexuality, and many others) within the field of 
clinical psychology, and understand the influence of such diversity on the work of a 
clinical psychologist. 

5. Gain a basic understanding of common theories and techniques used by clinical 
psychologists. 

6. Become familiar with some common clinical psychology specialties (e.g., forensic, child 
and adolescent, neuropsychology). 

7. Develop critical thinking and communication skills. 
 
Departmental Learning Objectives 
Assignments are designed to contribute to following departmental learning objectives: 
 

1. Knowledge Base in Psychology:  
1.1 Describe key concepts, principles, and overarching themes in psychology 
1.2 Develop a working knowledge of psychology's content domains 
1.3 Describe applications of psychology 

2.   Scientific Inquiry and Critical Thinking:  
2.2 Demonstrate psychology information literacy  

3.   Ethical and Social Responsibility in a Diverse World  
3.1 Apply ethical standards to evaluate psychological science and practice 
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4.   Communication 
4.1 Demonstrate effective writing for different purposes 

5.   Professional Development 
5.1 Apply psychological content and skills to career goals 

 
University Learning Objectives 
Assignments are designed to contribute to following university learning objectives: 
 

A. Knowledge of Human Cultures and the Physical and Natural World 
B. Intellectual and Practical Skills: Critical thinking, Written communication 

 
Course Policies 

Syllabus Changes  
This syllabus is meant to serve as an outline and guide for our course. Please note that I may 
modify it with reasonable notice to you. I may also modify the Course Schedule to accommodate 
the needs of our class. Any changes will be posted to Canvas under Announcements. 
 
Classroom Environment 
I believe that institutions of higher education should provide a safe space for both students and 
instructors to share and explore diverse ideas, values and actions.  As a clinical psychologist, I 
bring to this course a general knowledge about the field and specialty experience in 
psychological assessment. Students in this course bring a wealth of life experiences relevant to 
the field of clinical psychology that enrich class discussions and provide opportunities for myself 
and other students to learn and grow in important ways. I value the diverse perspectives and 
experiences offered by students and strive to create a climate of respect for this diversity. We are 
all expected to contribute to creating a respectful, welcoming, and inclusive environment. Our 
contributions to class discussion should show honor, respect, and dignity to all members of the 
class. Disagreements should be pursued with grace and compassion and without personal attack 
or aggression. This will allow for rigorous intellectual engagement and a deeper learning 
experience for all. Lastly, please remember to practice self-care (i.e., taking action to preserve 
one’s health and well-being) and encourage others to do the same.  
 
Attendance, Participation & Punctuality 
Regular attendance and participation are strongly encouraged. The content discussed in class 
will often supplement (rather than review) that provided in the textbook.  I understand that 
students have multiple life demands and that unpredictable events arise that impact your ability 
to attend class, so please reach out if you are unable to attend class so we can make other 
arrangements. Active participation in group discussion and exercises during class will aid in your 
understanding of the course material.  Finally, we will begin many classes with a brief 
mindfulness or self-reflection exercise.  If you are not able to arrive on time, please enter the 
classroom quietly so as not to disturb other students.   
 
Late Work  
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Assignments are due at midnight on the due date. I recommend working and submitting 
assignments ahead of deadline to avoid last-minute problems such as computer failure or loss of 
internet access. I understand that unexpected life events can interfere with completing 
assignments.  Please contact me within the 24-hours after the due date if you are/were unable to 
complete an assignment on time so that we can make other arrangements.  Otherwise, late work 
submitted more than 24 hours past the due date will be docked one letter (10%) grade per day.  
 
Accommodations 
Accommodations will be considered on an individual basis and may require documentation. 
Please contact your instructor and/or teaching assistant as soon as possible (preferably shortly 
before the semester begins) to request accommodations of any kind. Examples of needs for 
accommodation include but are not limited to, extreme personal circumstance, active duty 
military service, or religious practices. If you need accommodations due to difference in physical 
or mental health or ability, please work with the Center for Disability and Access (CDA; 
disability.uta.edu, 801-581-5020). 
 
 

Assignments & Grading 

Grades will be calculated as follows: 
30% Weekly Quizzes 
15% Attendance & Participation  
10%  In-Class Debate Preparation  
25% Group Project: Special Topics in Clinical Psychology 
20%     Experiential Activities 

 
University of Utah  grading scale: 

A   = 93% or above  C   = 73-76.9% 
A-  = 90-92.9%  C-  = 70-72.9% 
B+ = 87-89.9%  D+ = 67-69.9% 
B   = 83-86.9%  D   = 63-66.9% 
B-  = 80-82.9%  D-  = 60-62.9% 
C+ = 77-79.9%  E    = below 60%  
 

Weekly Quizzes  
Weekly quizzes will be accessible on Canvas and will include true/false, multiple choice and 
short answer questions.  The quizzes will cover information from the text and required 
supplemental readings.  There are no midterm or final exams for this course.   
 
Participation & Attendance (15%) 
Participation grades will be based on a combination of the following:  

 
Co-facilitation of In-Class Discussion (10%): Dates/topics for co-facilitation of class 
discussion will be assigned based on a survey of student interests. To prepare for 
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discussion, students will complete and be prepared to discuss all required and 
supplementary readings, identify at least two outside references/resources related to the 
topic to summarize and share with the class, prepare at least one thought-provoking 
discussion question to post on the Canvas discussion board and discuss in class, and 
assist the instructor with in-class activities and discussion. Students are encouraged to 
work with the instructor and/or other co-facilitators in preparation for their assigned co-
facilitation date.  At least 24 hours prior to the class they co-facilitate, students will 
submit the following via Canvas: 1) a brief written summary or notes from the readings, 
2) links to and brief description of the resources to share with the class, 3) discussion 
question for the class. Grades will be based on the quality of submitted work (notes, 
discussion questions and references/), knowledge of the required reading, and degree of 
participation in facilitating discussion. 
 
General Participation (5%): Active participation in class will enhance the learning 
environment for everyone (including the instructor!) and help you solidify and apply 
knowledge developed throughout the course. Students are encouraged to contribute to 
class discussion frequently. Students who are not comfortable speaking out in class or 
who are unable to attend some classes should participate in discussions on Canvas by 
responding to prompts or posing their own discussion questions.   

 
In-Class Debate Preparation (10%)    
This assignment is designed to encourage critical thinking about a current controversy in clinical 
psychology and to develop skills of clarity and efficiency in communication, which are essential 
skills in clinical psychology. You will be assigned a current issue in clinical psychology that we 
will debate as a group in class.  Read at least three professional journal articles that discuss some 
aspect of the issue/controversy (a reading list will be provided, but you are welcome to find your 
own articles).  Compose an outline (400-word maximum) in which you 1) indicate your position 
the issue, 2) list and describe at least two arguments in support of your position, 3) list and 
critically evaluate at least two arguments opposing your position, and 4) propose a possible 
solution or line of inquiry that may inform the debate or address a criticism of your position.  
Include references for all articles you used to prepare your outline.  Completed assignments 
should be submitted through Canvas as a Microsoft Word document by midnight on September 
21.  Grades will be based on the clarity and quality of the arguments/proposals made and the 
references cited (see rubric on Canvas for details). 
 
Group Project: Special Topics in Clinical Psychology (25%) 
Students will work in groups of 4-5 to prepare a 15-minute class presentation about a special 
topic within clinical psychology (e.g., LGBTQ+-affirmative practice, motivational interviewing 
for addiction, de-colonizing clinical psychology) and submit an annotated bibliography 
(references in APA style) of resources used in preparation of the presentation.  Groups will be 
assigned a general category based on a survey of student interests and may select a more focused 
topic within it. Students will work with their group to learn about their selected topic by 
identifying and reading at least 5 professional journal articles related to the topic (at least two of 
which must be published after 2015), as well as consulting other sources of information (e.g., 
books, videos, professional websites, such as www.apa.org) as needed. Presentation content 
should include a definition and description of the topic’s importance/relevance to the field of 
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clinical psychology, brief review of relevant current issues in research and professional practice 
(e.g., ethics, diversity, assessment), and a list of all references consulted (in APA style).  When 
appropriate, presentations may also review relevant legislative or sociopolitical issues. While 
PowerPoint or other presentation software is often useful for organizing a presentation, this is not 
required. Project topics must be approved by the instructor by 9/30. A PDF of the completed 
presentation or content outline and an annotated bibliography will be uploaded to Canvas by 
midnight the Friday following the presentation.  Students will be graded based on the quality 
of their presentation, annotated bibliography and peer ratings of their contributions to group 
work (see rubric on Canvas for details). 
 
Experiential Activities (20%) 
Throughout the semester you will be required to participate in two experiential activities outside 
of class and provide written responses to several prompts for reflection on what you learned from 
each of these experiences and how they relate to the course content.  The goal of this assignment 
is to provide you with 1) exposure to concepts and competencies relevant to clinical psychology 
practice and research and 2) opportunities for personal and/or professional development.  
Examples of activities include:  
 

Write a graduate school application (CV and personal statement) 
Participate in a clinical psychology graduate training exercise 
Review selected psychotherapy training videos (available through Marriott library) 
Attend University Counseling Center mindfulness groups  
Attend a university lecture or educational event related to clinical psychology 
 

A more detailed list of instructions and essay prompts will be posted on Canvas after the first 
few weeks of the semester. You may select any combination of activities from this list and I will 
update the list throughout the semester as opportunities arise. The range of eligible activities is 
broad to accommodate individual learning preferences and comfort levels.  These assignments 
may be submitted at any time prior to their due dates, which are October 24 (Activity 1) and 
November 21 (Activity 2) and will be graded based on quality of reflections and clarity of 
communication (see rubric on Canvas for details).   
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Course Schedule 
The following schedule may be modified as needed throughout the semester.  Minor changes 
will be announced during class time. Major changes will be announced in class and on Canvas 
and a revised schedule will be uploaded to Canvas.  It is the responsibility of the students to pay 
attention to all announcements made during class or on Canvas.  
 
Date Topic(s) Assigned Reading 

Tues.   8/24 Course Overview & Introduction  Course Syllabus 
Thurs. 8/26 Clinical Psychology: Definition and Training  Pomerantz Ch. 1 
Tues. 8/31 History of Clinical Psychology Pomerantz Ch. 2 
Thurs. 9/2 Culture and Diversity in Clinical Psychology Pomerantz Ch. 4        
Tues. 9/7 Ethical Issues in Clinical Psychology Pomerantz Ch. 5 
Thurs. 9/9 Research in Clinical Psychology Pomerantz Ch. 6 
Tues. 9/14 Current Issues in Clinical Psychology Pomerantz Ch. 3 
Thurs. 9/16 Clinical Psychology Graduate Student Panel  
Tues. 9/21 Current Issues in Clinical Psychology: In-Class 

Debates 
3 articles from debate 
reading list or your own 

Thurs. 9/23 Diagnostic Classification Pomerantz Ch. 7 
Tues. 9/28 Clinical Interview  Pomerantz Ch. 8 
Thurs. 9/30 Cognitive Assessment Pomerantz Ch. 9 
Tues. 10/5 Personality and Behavioral Assessment Pomerantz Ch. 10 
Thurs. 10/7 Clinical vs. Actuarial Judgement Trull (2013), Ch. 10* 
10/11-15 FALL BREAK  
Tues. 10/19 General Issues in Psychotherapy Pomerantz Ch. 11 
Thurs. 10/21 Psychodynamic Psychotherapy Pomerantz Ch. 12 
Tues. 10/26 Humanistic, Existential and Client-Centered 

Psychotherapies 
Pomerantz Ch. 13 

Thurs. 10/28 Behavioral Therapies Pomerantz Ch. 14 
Tues. 11/2 Cognitive Therapies Pomerantz Ch. 15 
Thurs. 11/4 Group and Family Therapies Pomerantz Ch. 16 
Tues. 11/9 Child and Adolescent Psychology 

Guest Lecture: Kirsten Bootes, M.S. 
Pomerantz Ch. 17 

Thurs. 11/11 Health Psychology Pomerantz Ch. 18 
Tues. 11/16 Neuropsychology 

Guest Lecture: Stacey Brothers, M.S. 
Trull Ch. 18** 
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Thurs. 11/18 Forensic Psychology  Pomerantz Ch. 19 
Tues. 11/23 Group Work, Instructor Consultations  
Thurs. 11/25 THANKSGIVING   
Tues. 11/30 Group Presentations  
Thurs. 12/2 Group Presentations  
 Tues. 12/7 Group Presentations  
Thurs. 12/9 Review and Reflection   

 
Supplemental Readings  
Supplemental readings will be made available on Canvas and updated as we progress through the 
course material.  I have selected them to provide historical context and/or up-to-date professional 
discussion of topics in clinical psychology.  Supplemental readings are required only for the day 
you co-facilitate class. I recommend at least skimming these resources if you are interested in a 
career in clinical psychology.  

*Trull, T. J., & Prinstein, M. J. (2013). Clinical Judgment. In Clinical psychology (8th ed., pp. 
283-308). Belmont, CA: Wadsworth/Cengage Learning. 

 **Trull, T. J., & Prinstein, M. J. (2013). Neuropsychology. In Clinical psychology (8th ed., pp. 
513-538). Belmont, CA: Wadsworth/Cengage Learning. 

  

Institutional Policies 

COVID related information  
Students must self-report if they test positive for COVID-19 at https://coronavirus.utah.edu/. 
University leadership has urged all faculty, students, and staff to model the vaccination, testing, 
and masking behaviors we want to see in our campus community. These include:  

x Vaccination  
x Masking indoors  
x If unvaccinated, getting weekly asymptomatic coronavirus testing 

 
Vaccination  
Get a COVID-19 vaccination if you have not already done so. Vaccination is proving highly 
effective in preventing severe COVID-19 symptoms, hospitalization and death from coronavirus. 
Vaccination is the single best way to stop this COVID resurgence in its tracks. Many in the 
campus community already have been vaccinated (>80% of U. employees and >70% of U. 
students). Visit http://mychart.med.utah.edu/, http://alert.utah.edu/covid/vaccine, or 
http://vaccines.gov/ to schedule your vaccination.  
 
Masking  
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While masks are no longer required outside of Health Sciences facilities, UTA buses and campus 
shuttles, CDC guidelines now call for everyone to wear face masks indoors. Check the CDC 
website periodically for masking updates (https://www.cdc.gov/coronavirus/2019-
ncov/vaccines/fully-vaccinatedguidance.html). Treat masks like seasonal clothing (i.e. during 
community surges in COVID transmission, masks are strongly encouraged indoors and in close 
groups outside).  
 
Testing  
If you are not yet vaccinated, get weekly asymptomatic coronavirus tests. This is a helpful way 
to protect yourself and those around you because asymptomatic individuals can unknowingly 
spread the coronavirus to others. Asymptomatic testing centers are open and convenient:  

x Online scheduling Saliva test (no nasal swabs)  
x Free to all students returning to campus (required for students in University housing)  
x Results often within 24 hours  
x Visit http://alert.utah.edu/covid/testing  

 
Student Mental Health Resources  
Rates of burnout, anxiety, depression, isolation, and loneliness have noticeably increased during 
the pandemic. If you need help, reach out for campus mental health resources 
(https://studentaffairs.utah.edu/mental-health-resources/index.php), including counseling, 
trainings and other support.   
 

x Huntsman Mental Health Institute Crisis Line: 801-581-3000. The HMHI Crisis Line 
offers crisis response 24/7, including: crisis support over the phone, a mobile outreach 
option that will respond to persons in their home, and the Receiving Center where 
individuals from Salt Lake County can access a safe and supportive environment. 

x Consider participating in a Mental Health First Aid 
(https://studentaffairs.utah.edu/mental-health-first-aid.php) or other wellness-themed 
training (https://wellness.utah.edu/workshops-training/) provided by our Center for 
Student Wellness and sharing these opportunities with your peers, teaching assistants and 
department colleagues. 

 
Americans with Disabilities Act Policy  
The University of Utah seeks to provide equal access to its programs, services, and activities for 
people with disabilities. If you will need accommodations in this class, reasonable prior notice 
needs to be given to the Center for Disability Access, 162 Olpin Union Building, (801) 581-
5020, https://disability.utah.edu/. CDA will work with you and the instructor to make 
arrangements for accommodations. All written information in this course can be made available 
in an alternative format with prior notification to the Center for Disability Access. 
 
University Safety Statement:  
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The University of Utah values the safety of all campus community members. To report 
suspicious activity or to request a courtesy escort, call campus police at 801-585-COPS (801-
585-2677). You will receive important emergency alerts and safety messages regarding campus 
safety via text message. For more information regarding safety and to view available training 
resources, including helpful videos, visit http://safeu.utah.edu. 
 
Addressing Sexual Misconduct 
Title IX makes it clear that violence and harassment based on sex and gender (which Includes 
sexual orientation and gender identity/expression) is a civil rights offense subject to the same 
kinds of accountability and the same kinds of support applied to offenses against other protected 
categories such as race, national origin, color, religion, age, status as a person with a disability, 
veteran’s status or genetic information. If you or someone you know has been harassed or 
assaulted, you are encouraged to report it to the Title IX Coordinator in the Office of Equal 
Opportunity and Affirmative Action, 135 Park Building, 801-581-8365, or the Office of the 
Dean of Students, 270 Union Building, 801-581-7066. For support and confidential consultation, 
contact the Center for Student Wellness, 426 SSB, 801-581-7776. To report to the police, contact 
the Department of Public Safety, 801-585-2677(COPS). 
 
Drop/Withdrawal:  
Students may drop a course within the first two weeks of a given semester without any penalties. 
Students may officially withdraw (W) from a class or all classes after the drop deadline through 
the midpoint of a course. A “W” grade is recorded on the transcript and appropriate tuition/fees 
are assessed. The grade “W” is not used in calculating the student’s GPA. See the Academic 
Calendar for the last day to withdraw from term, first and second session classes. Deadlines for 
courses with irregular start/end dates: https://registrar.utah.edu/handbook/miscellaneous.php  
 
Student Rights and Responsibilities (http://www.regulations.utah.edu/academics/6-400.html) 
All students are expected to maintain professional behavior in the classroom setting, according to 
the Student Code, detailed in the Student Handbook. Students have specific rights in the 
classroom as detailed in Article III of the Code. The Code also specifies proscribed conduct 
(Article XI) that involves cheating on tests, plagiarism, and/or collusion, as well as fraud, theft, 
etc. Students should read the Code carefully and know they are responsible for the content. 
According to Faculty Rules and Regulations, it is the faculty responsibility to enforce responsible 
classroom behaviors, beginning with the verbal warnings and progressing to dismissal from class 
and a failing grade. Students have the right to appeal such action to the Student Behavior 
Committee.  
 
Wellness Statement: 
Your personal health and wellness are essential to your success as a student. Personal concerns 
such as stress, anxiety, relationship difficulties, depression, cross-cultural differences, etc., can 
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interfere with a student’s ability to success and thrive in this course and at the University of 
Utah. Please speak with the instructor or TA before issues become problems. For helpful 
resources, contact the Center for Student Wellness at www.wellness.utah.edu or 801-581-7776. 
 
Veteran’s Support:  
The Veterans Support Center is a “one stop shop” for student veterans to find services, support, 
advocacy, and camaraderie. They are located in the Park Building Room 201. You can visit their 
website for more information about their services and support at: http://veteranscenter.utah.edu.  
 
LGBTQ+ Resource Center:  
The University of Utah has an LGBT Resource Center on campus. They are located in Room 
409 of the Olpin Union Building. Hours: M-F 8-5pm. You can visit their website to find more 
information about the support they can offer, a list of events through the center and links to 
additional resources: http://lgbt.utah.edu.  
 
Learners of an Additional/Second Language:  
If you are an English language learner, please be aware of several resources on campus that will 
support you with your language and writing development. These resources include:  

x Writing Center (http://writingcenter.utah.edu) 
x Writing Program (http://writing-program.utah.edu) 
x English Language Institute (http://continue.utah.edu/eli)  

 
Academic Calendar 
http://www.sa.utah.edu/regist/calendar/datesDeadlines/deadlines.htm  
 
CSBS Emergency Action Plan:  
Familiarize yourself with the CSBS Emergency Action Plan before you come to campus: 
https://content.csbs.utah.edu/~mli/CSBS%20Emergency%20Action%20Plan.pdf.  
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PROPOSED SYLLABUS 
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PSY 3321: Honors Science and Practice of Clinical Psychology 
Fall 20## (3 credit hours) 

Time & Location TBD 
 
Instructor:  Sommer Thorgusen, Ph.D.   
Email:   sommer.thorgusen@psych.utah.edu 
Phone Number:   801-587-7886   
Office Hours & Location: TBD or by appointment   
Office Location:   BEH S 1333   
 
Required Materials 
Text: Pomerantz, A.M. (2016). Clinical Psychology: Science, Practice, and Culture, 4th Edition.  
 
Course Description 
This course fulfills an elective requirement in the Clinical Psychology category for the 
Psychology Major.  
 
This course will provide a general overview of the field of clinical psychology, which is defined by 
the American Psychological Association as “the psychological specialty that provides continuing and 
comprehensive mental and behavioral health care for individuals and families; consultation to 
agencies and communities; training, education and supervision; and research-based practice.”  More 
specifically, clinical psychologists try to understand and alleviate maladjustment, disability, and 
discomfort (behavioral, biological, emotional, intellectual, and social), as well as to promote healthy 
adjustment and functioning.  Training and practice in clinical psychology involves an integration of 
science, theory, and practice.   
 
In this class, we will cover the following topics in clinical psychology:  

x Professional Training and Certifications  
x Ethical considerations  
x Cultural and diversity considerations 
x Clinical psychological science and research  
x Major components of clinical psychological practice, including: 

o Diagnostic classification 
o Interviewing 
o Cognitive and personality assessment 
o Popular psychotherapeutic orientations 

x Common subspecialties of clinical psychology 
 
It is important to remember that clinical psychology is an applied science.  Therefore, you will be 
expected to think critically about the material presented in readings, lectures, and discussions. In 
addition, I will attempt to address broader relevant topics, such as diverse roles of clinical 
psychologists, training paths to particular professional goals, getting into graduate school, etc.  Class 
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time will involve discussions, group activities, and guest speakers.  Lecture content will supplement 
the assigned readings, but will not review them in detail. In order to effectively participate in class 
activities and discussions, as well as retain the most information possible, it is essential for you to 
keep up with the readings.   

Course Goals and Learning Objectives 
This course is an introduction to the professional field of clinical psychology. The overarching goals 
of this course are to (a) introduce you to the basic information and concepts associated with the field 
and (b) encourage you to apply that information.  Specifically, goals for students in the class are to: 

8. Develop critical thinking skills.
9. Become familiar with the field of clinical psychology, by learning about the activities that

clinical psychologists typically perform (or do not perform) in their profession.
10. Become familiar with the common theories and techniques used by clinical psychologists.
11. Understand why research is integral to the field of clinical psychology, develop familiarity

with research methods typically used in this field, and apply this knowledge to phenomena
relevant to clinical psychology.

12. Appreciate the importance of addressing all forms of diversity (age, race/ethnicity, religion,
sex, gender identity, sexual orientation, etc.) within the field of clinical psychology, and
understand the influence of such diversity on the work of a clinical psychologist.

13. Understand and apply general ethical principles as described in the APA’s “Ethical Principles
of Psychologists and Code of Conduct.”

Course Policies  
Attendance & Participation: Regular attendance and participation is strongly encouraged. We 
will engage in group discussion and exercises during class that will aid in your understanding of 
the course material.  In addition, the content discussed in class may differ from that provided in 
the textbook.  We will begin each class with a brief self-reflection activity or therapeutic 
exercise. If you are not able to arrive on time, please wait outside until the exercise is completed 
so as not to disturb other students.  Participation in self-reflection exercises is optional, but 
strongly recommended as they are designed to enhance your experience in this course.   

Electronic Devices in Class: You are welcome to use a laptop or other electronic device during 
class for note-taking and in-class activities.  However, please be mindful that use of cell phones 
or unrelated web browsing serve as distractions to you, other students, and myself and may 
interfere with the learning environment.  Please silence cell phones and mute sounds on laptops.  
If I believe that your use of electronic devices is creating a disruptive environment, I will ask that 
the device be turned off.   

Canvas: Supplemental readings and resources will be accessible via Canvas. I encourage group 
discussions through this medium and expect that students will use this resource respectfully and 
responsibly.  Inappropriate or disrespectful content will result in a failing score for participation. 

Grading 
Grades in this class will be calculated as follows: 
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10% Class participation 
15% Weekly quizzes 
60% Assignments  
15%     Experiential Activities 

 
Grades will be assigned as follows: 

A   = 93% or above  C   = 73-76% 
A- = 90–92%   C-  = 70-72% 
B+ = 87-89%   D+ = 67-69% 
B   = 83-86%   D   = 63-66% 
B- = 80-82%   D-  = 60-62% 
C+ = 77-79%   E    = 59% or below 

 
Weekly Quizzes 
You will complete weekly quizzes to assess your understanding of material presented in the text, 
assigned supplemental readings, and in-class lectures or activities. There will be no midterm or 
final exams.   
 
Written Assignments 
These assignments are designed to provide you with exposure to topics relevant to clinical 
psychology practice and research and with experience in critical thinking and integration of 
course concepts. Papers should be written in APA style and all references (including the course 
textbook and outside references) should be cited appropriately. Completed assignments should 
be submitted through Canvas.  Late assignments will be docked one letter grade per day.  
 
Current Controversies in Clinical Psychology: First draft due 9/10. Revision due 10/1. 
Select a current issue of debate in clinical psychology that was discussed in class.  Identify and 
read at least 2 professional journal articles that discuss some aspect of the issue/controversy.  
Compose a 500-word essay in which you clearly state your opinion on the issue and evaluate at 
least three supporting and three opposing arguments.  Cite all sources used to inform your essay, 
including your chosen article. You will receive detailed feedback on this essay and submit a 
revision. Grades will be based on the revised paper. 
 
Clinical Science in the Media:  Due 10/15. 
For this assignment you will read a popular article about a recent research finding in clinical 
psychology and read the original research article to which it refers.  Write a 500-word paper in 
which you briefly describe the study sample and research methods used, review the primary 
results and conclusions, and discuss how the popular article did or did not appropriately 
represent the research findings.  Cite all sources used to inform your essay, including the media 
and scientific articles. 
 
Specialties in Clinical Psychology: Due on 11/26. 
Select a specialty within clinical psychology (health psychology, neuropsychology, forensic 
psychology, etc.) and compose an annotated bibliography that includes at least 8 recent (2010 or 
later) professional journal articles that address issues important to research and/or clinical 
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practice in the selected specialty. Annotations should provide a brief analysis (approximately 150 
words each) of the main points of the article. Your bibliography may include recent meta-
analyses, professional position papers, APA practice guidelines, etc. Include copies of the 
articles with your bibliography.   
 
Experiential Activities  (or Community Engaged Learning Project when organized) 
Throughout the semester you will be required to participate in a variety of experiential activities 
outside of class totaling approximately 6 hours, and write a brief essay (500-word maximum) 
reflecting on what you learned from these experiences and how they relate to the course content.  
The goal of this assignment is to provide you with 1) exposure to concepts and competencies 
relevant to clinical psychology practice and research and 2) opportunities for personal and/or 
professional development.  Examples of eligible activities include:  
 

x Visit the University Counseling Center mindfulness clinic  
x Attend an academic lecture about mental health science or practice hosted by another 

discipline (e.g., psychiatry, nursing, political science) 
x Interview a clinical psychologist about their training and professional roles 
x Attend an event hosted by a group with a cultural identification that differs from yours  

 
A more detailed list of instructions and estimated time commitments for suggested experiential 
activities will be posted to Canvas within the first 4 weeks of the semester. I will continue to 
announce relevant events/opportunities within the University and the local community as they 
emerge throughout the semester. The range of eligible activities is broad to accommodate 
individual learning preferences and comfort levels.  This assignment will be graded pass/fail.   
 
Course Schedule 
The following schedule may be modified as needed throughout the semester.  Minor changes 
will be announced during class time. Major changes will be announced in class and on Canvas 
and a revised schedule will be uploaded to Canvas.  It is the responsibility of the students to pay 
attention to all announcements made during class or on Canvas.  
 
Week Topic(s) Assigned Reading 

1 Course Overview, History of Clinical Psychology Pomerantz Ch. 1 
 

2 Training and Careers in Clinical Psychology 
(with Graduate Student Panel) 

Pomerantz Ch. 2; McFall 
(1991) 

3 Current Debates in Clinical Psychology Pomerantz Ch. 3; Lavoie & 
Barone (2006); Elmore (2016); 
Chambless & Ollendick (2001) 

4 Culture and Diversity  Pomerantz Ch. 4; Gone (2015) 
5 Ethics in Clinical Research and Practice Pomerantz Ch. 5; APA (2002) 
6 Clinical Psychological Science:  Research Design 

and Methodology 
Pomerantz Ch. 6; Rhodes 
(2012) 
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7 Diagnostic Classification in Mental Health  Pomerantz Ch. 7; Welch et al. 
(2013) 

8 FALL BREAK  
9 Clinical Assessment (Interviewing, Personality 

and Behavioral Assessment) 
Pomerantz Ch. 8, 10 

10 Clinical Assessment (Intellectual and Cognitive 
Assessment) 

Pomerantz Ch. 9 

11 Clinical Assessment (Clinical vs. Actuarial 
Judgement) 

Trull (2013), Ch. 10; Dawes et 
al. (1989) 

12 Evidence-Based Practice and Empirically 
Supported Treatments 

Wampold et al. (1997); Crits-
Christoph (1997); Kazdin 
(2008); Lillienfeld et al. (2013) 

13 Psychotherapy: Common Factors, Modalities Pomerantz Ch. 12-14 (skim); 
Laska et al. (2014)  

14 Cognitive-Behavioral Therapies Pomerantz Ch. 15, 16; Persons 
& Tompkins (2007);  

15 Special Topics: Health Psychology, 
Neuropsychology 

Pomerantz Ch. 18; Trull (2013) 
Ch.18 

16 Special Topics: Child/Adolescent, Family 
Therapies 

Pomerantz Ch. 17, Chu (2012) 

 
 
Supplemental Readings: 
American Psychological Association. (2002). Ethical principles of psychologists and code of 

conduct. American Psychologist, 57, 1060–1073. 
Berman, N.C., Fang, A., Hansen, N., & Wilhelm, S. (in press). Cognitive-based therapy for 

OCD: role of behavior experiments and exposure processes. Journal of Obsessive-
Compulsive and Related Disorders. 

Chambless, D. L., & Ollendick, T. H. (2001). Empirically supported psychological interventions:  
Controversies and evidence. Annual Review of Psychology, 52, 685-716.  

Chu, B.C. (2012). Translating transdiagnostic approaches to children and adolescents. Cognitive 
and Behavioral Practice, 19, 1–4.  

Crits-Christoph, P. (1997). Limitations of the dodo bird verdict and the role of clinical trials in 
psychotherapy research: Comment on Wampold et al. (1997). Psychological Bulletin, 
122, 216-220. 

Dawes, R. M., Faust, D., & Meehl, P. E. (1989). Clinical versus actuarial judgment. Science, 
243(4899), 1668-1674. 

Elmore, A. (2016). Empirically supported treatments: Precept or percept?. Professional 
Psychology: Research and Practice, 47(3), 198. 

Gone, J.P. (2015). Reconciling evidence-based practice and cultural competence in mental health 
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services: Introduction to a special issue. Transcultural psychiatry, 52(2), 139-149. 
Kazdin, A. E. (2008). Evidence-based treatment and practice: New opportunities to bridge 

clinical research and practice, enhance the knowledge base, and improve patient care. 
American Psychologist, 63, 146-159. 

Laska, K.M., Gurman, A.S., & Wampold, B.E. (2014).  Expanding the lens of evidence-based 
practice in psychotherapy: A common factors approach.  Psychotherapy, 51, 467-481. 

Lavoie, K. L., & Barone, S. (2006). Prescription privileges for psychologists. CNS drugs, 20(1), 
51-66. 

Lillienfeld, S.O., Ritschel, L.A., Lynn, S.J., Cautin, R.L., & Latzman, R.D. (2013). Why many 
clinical psychologists are resistant to evidence-based practice: Root causes and 
constructive remedies. Clinical Psychology Review, 33, 883-900. 

McFall, R. M. (1991). Manifesto for a science of clinical psychology. The Clinical Psychologist, 
44, 75-88.  

Persons, J.B., & Tompkins, M.A. (2007). Cognitive-behavioral case formulation. In T.D. Eells 
(Ed.), Handbook of Psychotherapy Case Formulation, 2nd Ed (pp. 290-316). New York, 
NY: Guilford. 

Rhodes, P. (2012). Why clinical psychology needs process research: An examination of four 
methodologies. Clinical child psychology and psychiatry, 17(4), 495-504. 

Trull, T.J., & Ebner-Priemer, U.W. (2009). Using Experience Sampling Methods/Ecological 
Momentary Assessment (ESM/EMA) in clinical assessment and clinical research: 
Introduction to the Special Section. Psychological Assessment, 21, 457-462. 

Trull, T. J., & Prinstein, M. J. (2013). Clinical Judgment. In Clinical psychology (8th ed., pp. 
283-308). Belmont, CA: Wadsworth/Cengage Learning. 

Wampold, B. E., Mondin, G. W., Moody, M., Stich, F., Benson, K., & Ahn, H.-n. (1997). A 
meta-analysis of outcome studies comparing bona fide psychotherapies: Empirically, 'all 
must have prizes.' Psychological Bulletin, 122, 203-215. 

Welch, S., Klassen, C., Borisova, O., & Clothier, H. (2013). The DSM-5 controversies: How 
should psychologists respond?. Canadian Psychology/Psychologie Canadienne, 54(3), 
166. 
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Foundational Clinical Skills and 
Principles and Techniques of Assessment, I and II 

PSY: 6611:001, 6612:001, 6961:001  
Fall 2021-Spring 2022  

Last Updated: 9/13/2021 
 
Logistics 
Didactic (Fall and Spring semesters): 
Time and Location: Wednesdays, 2:00 to 5:00 pm, BEHS 801    
Instructors: Drs. Matthew Euler, Yana Suchy and Sommer Thorgusen 
Office hours: by appointment; BEH S 1320a, 1301B, 1301 or Zoom 
E-mail: matt.euler@psych.utah.edu   yana.suchy@psych.utah.edu 

sommer.thorgusen@psych.utah.edu      
 
Lab (Fall semester only): 
Time and Location: TBD    
Instructor: Stacey Brothers, M.S. 
Office hours: by appointment 
E-mail: s.brothers@sa.utah.edu  
 
COVID-19 Considerations: The course will be held in person, but, if needed, may be held in a 
synchronous online/videoconferencing modality as needed and in line with the University of Utah 
policies. 
 
Face coverings and vaccination are strongly recommended in all in-person classes for both 
students AND faculty.  
 
 
Course Description  
The primary goals of this integrated suite of courses are to: (1) provide a graduate-level introduction to 
the theoretical, practical, and evidence-based principles of psychological assessment, (2) help students 
master the core techniques of clinical psychological assessment, and (3) gain foundational clinical 
skills for professional interaction with clients in both assessment and intervention settings. The first 
semester is primarily focused on the development of cognitive assessment skills, while the second 
semester focuses more on assessment of psychopathology. Instruction on and practice of foundational 
clinical skills will be spread relatively evenly across the two semesters. Over the course of the year, 
students will be introduced to (1) administration, scoring, and interpretation of the WAIS-IV, MMPI-2 
and MMPI-2-RF, (2) clinical interviewing, (3) clinical report writing, and (4) ethical and diversity issues 
as they relate to assessment. Test administration and scoring skills, while important, are not viewed as 
the end goal of the course; rather, they are viewed as a vehicle that will allow students to learn 
broader assessment principles that they can apply in their future assessment courses, practica, and 
traineeships. A conceptual overview of the basic competencies gained through this suite of courses in 
graphic form is on the next page. 
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Course Learning Objectives:  
By the end of the course, the students will be able to: 

Ɣ Describe basic theoretical, practical, and evidence-based principles of psychological assessment 
in general, as well as specifically for cognitive and psychopathology assessment 

Ɣ Demonstrate basic proficiency in the administration, scoring, and interpretation of WAIS-IV, 
MMPI-2, and MMPI-2-RF 

Ɣ Demonstrate basic proficiency in foundational clinical competencies 
Ɣ Demonstrate basic proficiency in clinical interviewing skills 
Ɣ Generate clinical assessment reports 
Ɣ Understand ethical principles that guide assessment practice 
Ɣ Understand the importance of considering clients’ cultural backgrounds in assessment.  

o Note: Consideration of ethical imperatives and unique client factors (i.e., diversity) 
infuses every aspect of clinical psychology. As such, in addition to lectures devoted to 
these topics, we will routinely discuss them during lectures on other themes. Relevant 
topics are indicated in each module description below. 
  

Conceptual Overview of the Bases of Assessment: 

 
 
 
Course Schedule in Brief 
This suite of courses is organized into modules as described below.  Weekly class meetings will typically 
be organized into a 2-hour didactic/lecture format followed by 1 hour of discussion/group supervision. 
In addition, during the Fall semester students will meet with the TA for a weekly lab session during 
which they will learn and practice administration of the WAIS-IV and WISC-V.   
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Module 1:   Foundational Clinical Skills and Introduction to Psychological Assessment 
This 6-week module will run 8/25 – 9/29. Topics will include a review of the purposes and procedures 
for psychological assessment; biopsychosocial approaches to assessment; interpersonal and 
professional skills; technical skills (e.g., techniques for interviewing, psychological testing, making 
behavioral observations). Ethics and Diversity: This module includes an explicit introduction to the APA 
Ethics Code, focusing especially on assessment-specific factors (examiner qualifications, test security, 
communication of findings, etc.), as well as an introduction to basic principles and competencies 
around human diversity (e.g., interpersonal considerations for working with specific populations). 
 
Module 2:   Psychometrics 
This 3-week module will run 10/6 – 11/3. Topics will include methods of test development, test 
standardization and normative data, evaluation of reliability and validity. Ethics and Diversity: Key 
considerations include: appropriate development and use of test materials, manuals, and normative 
data.  
 
Module 3:   Intellectual and Cognitive Assessment Featuring the WAIS-IV 
This 5-week module will run 11/10 – 12/8. Topics will include the development of theories of 
intelligence and its assessment, correlates of intelligence, and the composition and interpretation of 
WAIS-IV. Ethics and Diversity: Relevant topics include the strengths and limitations of 
cognitive/intellectual assessment techniques in general and for use with particular populations (e.g., 
non-native English speakers, individuals with sensory impairments). 
 
Module 4:   Assessment of Psychopathology and Personality Featuring the MMPI Instruments 
This 5-week module will run TBD. Topics will include a brief history of assessment of psychopathology 
and personality, development and interpretation of the MMPI-2 and MMPI-2-RF, and brief review of 
the MMPI-A, MMPI-A-RF. Additional measures of psychopathology and personality may be reviewed as 
time permits. Ethics and Diversity: Relevant topics include the appropriate uses and 
strengths/limitations of measures of psychopathology in general and with respect to assessment of 
diverse populations. 
 
Module 5:   Applications and Advanced Topics in Psychological Assessment  
This 8-week module will run TBD and will include group supervision for Case H and coverage of topics 
that build on the foundational knowledge and skills developed earlier in the course. Topics will include 
advanced assessment techniques (e.g., structured interviews, performance/symptom validity, 
integrative case conceptualization, assessment feedback with clients/providers) and special 
applications of assessment (e.g., working with diverse populations, child/adolescent assessment, ADHD 
and SLD, forensics). Ethics and Diversity:  Course discussions will integrate ethical and diversity issues 
most salient to students’ cases and other assessment applications (e.g., issues of assent/consent in 
child or forensic settings, diversity considerations in interviewing, test selection and interpretation). 
 
Texts:  
The texts used in this suite of courses are listed below. The first semester didactic section will primarily 
draw on readings from the Suhr and Lichtenberger and Kaufmann texts. The second semester didactic 
section will primarily utilize the Graham and Suhr texts.  Readings throughout the year will also include 
occasional empirical articles and book chapters. Texts marked with an asterisk (*) are accessible online 
through the Marriott Library. 
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Required: 

Ɣ Graham (2012). MMPI-2: Assessing Personality and Psychopathology (5th edition) 
Ɣ *Lichtenberger & Kaufman (2013). Essentials of WAIS-IV Assessment 
Ɣ *Suhr (2015). Psychological Assessment: A Problem-Solving Approach 

 
Supplemental:  Excerpts from the following texts will be provided by the instructors. 

Ɣ *Flanagan and McDonough (Eds.) (2018). Contemporary Intellectual Assessment (4th 
edition) 

Ɣ Sattler (2018). Assessment of Children (6th edition) 
Ɣ *Sommers-Flanagan & Sommers-Flanagan (2013). Clinical Interviewing (5th edition) 
Ɣ WAIS-IV, and MMPI-2 and MMPI-2-RF test manuals (on loan from the Assessment Library) 

 
Assignments and Grading 
Evaluation Methods:  
Students will be evaluated in terms of their knowledge of clinical assessment and on their 
development of clinical skills and competencies. It is also expected that all students will be active and 
constructive participants during didactic and lab discussions, will appropriately utilize supervision as 
needed, and will demonstrate the foundational clinical competencies as described in the APA 
Competency Benchmarks (http://www.apa.org/ed/graduate/benchmarks-evaluation-system.aspx). 
Classes/lab sessions may only be missed with permission from the instructors/TA.  
 

Ɣ Knowledge: Students’ knowledge of theoretical and factual aspects of assessment, including 
psychometrics (covered in readings and lectures) will be evaluated primarily via exams in the 
Fall and Spring semesters. The goal of these exams is to assess your knowledge of information 
considered essential to conducting competent, ethical assessments. As such, students will be 
provided with study-guides detailing the specific exam content in advance.  
 

Ɣ Clinical skills and competencies: Students’ development of essential general clinical and 
assessment skills and competencies will be assessed on the basis of (1) evidence for growth in 
clinical interviewing skills and increased capacity for appropriate self-evaluation during 
supervision, (2) formal evaluation of test administration and scoring skills on the WAIS-IV, and 
(3) appropriate growth in report-writing skills. The specific learning activities are listed below 
(see “Clinical Practice Assignments”). More detailed guidance will be provided in class. 
 

Grading Philosophy:  
Our approach to grading this course is designed to (1) ensure that students learn the essential 
information and skills needed to conduct competent, ethical assessments, (2) provide feedback and 
accountability (to both students and instructors) as it pertains to performance in the course, and (3) 
help entering graduate students transition away from an academic perspective that tends to 
emphasize grades as ends in themselves, and towards a more professionally-oriented mindset that 
emphasizes initiative and self-reflection in understanding and meeting the standards expected of an 
emerging clinician.  
 
Hence, the largely pass/fail grading scheme aims to ensure that minimum standards are met, thereby 
leaving room for students to focus on meeting the substantive goals of the course (learning the 
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necessary content and skills) in a less evaluative context. For documentation purposes, the lower limit 
for grades is as follows: A (93%), A- (90%), B+ (87%), B (83%), B- (80%). Consistent with the policy 
described in the Psychology Department Graduate Handbook, a grade below B- is considered 
Unacceptable performance for graduate credit. 

 
Grades for each course will be determined according to the following tables: 
 

 
PSY 6961: Foundational Clinical Skills  

Evaluation Method % of Final Grade Grading Method 

Interviewing  30% Pass/fail 

Interpersonal Aspects of Test Administration 30% Pass/fail 

Responsiveness to Feedback 30% Pass/fail 

Class Participation 10% Pass/fail 

 
 

Grading Details for PSY 6961: 
x “Pass” grade for “Interviewing” requires (a) completion of all assigned interviews (see 

descriptions for Cases A, B, C, F, and H below), (b) review of video-recorded interviews with Dr. 
Suchy, (c) submission of top three interviewing skills to work on for the next case to Dr. Suchy 
within 24 hours after supervision session. 

x “Pass” grade for “Interpersonal Aspects of Test Administration” requires (a) completion of 
assigned WAIS administration (cases E and F), (b) review of video-recorded test administration 
with Dr. Suchy, (c) submission of top three test administration skills to work on for the next 
case to Dr. Suchy within 24 hours after supervision session. 

x “Pass” grade for “Responsiveness to Feedback” requires (a) willingness and ability to discuss 
feedback with Dr. Suchy in an open and non-defensive manner, (b) evidence of frank attempts 
to apply the feedback constructively to the next case (e.g., the ability to discuss techniques or 
methods applied to remedy weaknesses, clear knowledge of the previously identified 
weaknesses, etc.), (c) evidence of incremental improvement in performance (e.g., improved 
performance, or improved ability to identify areas of weakness on the video-recording). 

x “Pass” grade for “Class Participation” requires (a) willingness to participate in class role-playing 
exercises and (b) participation in class discussions about foundational clinical skills. 
 

 
PSY 6611: Principles and Techniques of Assessment I  

Evaluation Method % of Final Grade Grading Method 

“Must-Know” Midterm Exam 20% Pass/fail 
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Final Exam 20% 0-100% 

Test Administration and Scoring Skills (Cases D, E, F) 

 

30% 0-100% 

Report Writing Skills (Case F Background) 10% Pass/fail 

Demonstration of Foundational Clinical Competencies 15% Pass/fail 

Class Participation 5% Pass/fail 

 

 
Grading Details for PSY 6611 and 6612: 
x “Pass” grade for the “Must-Know” Exams requires completion of the exam with 100% accuracy.  

These 20-minute, in-class exams are designed to test student’s knowledge of essential 
information needed to conduct competent assessment. Students will be provided all exam 
questions and answers in advance. Students will have two chances to pass each exam. Retakes 
must be completed within two weeks (unless otherwise arranged with the instructors).  

x The Final and Midterm Exams will be traditional cumulative exams, assessing students’ 
knowledge of key facts and concepts from the course, including knowledge of psychometrics. 
The Fall exam will be multiple choice.  The Spring exam will be composed of multiple choice and 
short answer questions. A study guide will be provided at least two weeks prior to each exam.  

x The “Test Administration and Scoring Skills” grade is based on (a) timely and accurate 
completion of WAIS-IV and WISC-V administrations, (b) comparison of self- and TA-assessment 
of test administration and scoring accuracy, (c) demonstration of growth in test administration 
and scoring skills across the semester. This grade is an average of scores for Cases D, E, F and G 
(described in detail below). 

x “Pass” grade for “Report Writing Skills” requires (a) timely completion of all assigned report 
drafts/revisions, (b) thorough and thoughtful revisions in response to feedback, and (c) 
demonstration of growth in report writing skills across the semester.  Fall grades will be based 
on report backgrounds for Case F. Spring Grades will be based on full reports for cases F and H. 

PSY 6612:  Principles and Techniques of  Assessment II 

Evaluation Method % of Final Grade Grading Method 

“Must-Know” Exam 20% Pass/fail 

Midterm Exam 20% 0-100% 

Interpretation Exercises 10% 0-100% 

Report Writing Skills (Cases F and H) 30% Pass/fail 

Demonstration of Foundational Clinical Competencies 15% Pass/fail 

Class Participation 5% Pass/fail 
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x “Pass” grade for “Demonstration of Foundational Clinical Competencies” requires that 
students demonstrate foundational competencies as outlined in the APA Competency 
Benchmarks (http://www.apa.org/ed/graduate/benchmarks-evaluation-system.aspx). 

x Grades for Interpretation Exercises are based on accuracy in completion of interpretive 
worksheets for measures of psychopathology discussed in class.  

x “Pass” grade for “Class participation” requires active engagement in lab and class discussions 
and completion of in-class exercises. 

 
Clinical Practice Assignments: 
Students will complete eight assignments designed to develop foundational clinical skills including 
reflective listening, clinical interviewing, test administration and interpretation, case conceptualization 
and report writing.  These will be the basis for evaluation of clinical skills and competencies as 
described above. Several of the cases require working with an undergraduate volunteer.  Please plan to 
schedule your sessions with volunteers at least several days prior to the due date to allow you to 
accommodate unforeseen problems (e.g., last-minute cancellations, technical issues).  Additional 
interview and/or WAIS-IV administration practice with undergraduate volunteers may be arranged as 
necessary and accordant with each student’s training needs. 
 

x Case A (Due by 9/15 - Zoom):   
1. Video record a 15- to 20-minute interview with a peer about a topic of their choice. 

Students are expected to conduct this interview in a professional style using techniques 
discussed in class.  

2. Schedule a 45-mintue individual supervision meeting with Dr. Suchy in which they will 
review the video and discuss areas for improvement.   

3. Within 24 hours following supervision, students shall submit top three interviewing skills 
to work on for the next case to Dr. Suchy via email. 

 
x Case B (Due by 9/29 - Zoom):   

1. Video record another 15- to 20-minute interview with a peer about a topic of their 
choice. Students are expected to incorporate feedback from individual supervision on 
Case A by making efforts to address areas needing improvement.  

2. Schedule a 45-mintue individual supervision meeting with Dr. Suchy in which they will 
review the video and discuss areas for improvement.   

3. Within 24 hours following supervision, students shall submit top three interviewing skills 
to work on for the next case to Dr. Suchy via email. 

 
x Case C (Due by 10/27 - Zoom):   

1. Video record a 50-minute clinical intake interview with an undergraduate volunteer. The 
aim of this interview is to cover the primary interview content areas necessary for a 
psychological assessment (these will be discussed in class).  

2. Schedule a 50-minute individual supervision meeting with Dr. Suchy to review and 
receive feedback on their interviewing skill development.  

3. Within 24 hours following supervision, students shall submit top three interviewing skills 
to work on for the next case to Dr. Suchy via email. 

 
x Case D (Due by 10/20 – In person):  Students will 
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1. Practice WAIS-IV test administration on their own and in lab. 
2. Video record administration of a full WAIS-IV to the TA.  
3. Review the video and self-identify errors using a WAIS-IV administration checklist.   
4. Turn in to the TA the unedited recording along with a written summary of the mistakes 

made and what the correct procedures would have been. The written summary should 
include approximate time-stamps for the beginning of each subtest to facilitate the TA 
reviewing the video efficiently. The TA will grade the test administration in person using 
the checklist, and then will add back in the points for each mistake that the student 
correctly documented on their own.  

 
x Case E (Due by 11/3 -Zoom): If the TA deems performance on Case D satisfactory, students will  

1. Record a modified WAIS-IV administration with an undergraduate volunteer (minus 
subtests requiring manipulatives) 

2. Review their video using the WAIS-IV administration checklist 
3. Submit the video, checklist, and written summary (as above) to the TA for grading.  
4. Schedule a 90-minute individual supervision meeting with Dr. Suchy to review the video 

and discuss areas of progress and areas for improvement with respect to interpersonal 
aspects of test administration.   

5. Within 24 hours following supervision, students shall submit top three interpersonal test 
administration skills to work on for the next case to Dr. Suchy via email. 

 
x Case F (Interview and Testing Due by 11/17 -- Zoom; see schedule for report due dates):   

1. Record a clinical intake interview and administration of modified WAIS-IV and full MMPI-
2-RF with an undergraduate volunteer. Procedures for submission and grading of test 
administration are the same as those described for Case D.  

2. Schedule a 120-minute individual supervision meeting with Dr. Suchy to review the 
video and discuss areas of progress and areas for improvement with respect to clinical 
interviewing and interpersonal aspects of test administration.  

3. Within 24 hours following supervision, students shall submit top three interviewing and 
interpersonal test administration skills to work on for the next case to Dr. Suchy via 
email.  

4. In the Fall semester, students will write up the background and behavioral observations 
sections from the mock assessment and receive written feedback and individual 
supervision. Within two weeks of receiving feedback, students will revise the 
background and behavioral observations sections from this mock assessment and draft 
a write up of the WAIS-IV results.  Fall grades will be based on these sections for Case F.   

5. In the Spring semester, after we discuss elements of MMPI-2interpretation and 
conceptualization of cases in group supervision format during class (additional individual 
supervision may be scheduled as needed with Dr. Thorgusen), students will add MMPI-2 
results, impressions/conceptualization and recommendations sections to produce a 
complete clinical report.  Revisions will continue until the instructors deem it 
appropriate for clinical use.  Although students will receive detailed feedback, the 
reports will be graded pass/fail based on timely completion of the assignment and 
revisions, as well as appropriate response to instructor feedback. Spring grades will be 
based on final drafts of Cases F and H.   
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x Case G (Due by 12/8):  The ability to independently review and learn to administer new tests is 
an important competency in psychological assessment.  Therefore, for this case, students will 

1. Work together to learn administration and scoring for the WISC-V, seeking supervision 
from the TA/instructors as needed and practicing on their own. 

2. Administer the primary and supplementary subtests to the TA. The TA will grade the 
administration using the WISC-V checklist. 

3. Students will independently complete the WISC-V checklist during the administration 
and compare their checklist with the TA’s.  

 
x Case H (Interview and Testing Due by TBD; see schedule for report due dates):   

1. Record a clinical intake interview and administration of a full WAIS-IV and MMPI-2 with 
an undergraduate volunteer.  

2. Submit a self-assessment of test administration using the WAIS-IV checklist. Test 
administration for Case H will not be formally graded, but will be considered when 
assessing whether students have demonstrated foundational clinical competencies.  

3. Schedule a 120-minute individual supervision meeting with Dr. Suchy to review the 
video and discuss areas of progress and areas for improvement with respect to clinical 
interviewing and interpersonal aspects of test administration.  

4. Within 24 hours following supervision, students shall submit top three interviewing and 
interpersonal test administration skills to work on in future training experiences to Dr. 
Suchy via email.  

5. After we discuss elements of data interpretation and conceptualization of cases during 
class (and in individual supervision with Dr. Thorgusen, as needed), students will write a 
complete clinical report (background, test results, impressions and recommendations) 
based on the information gathered in this mock assessment.  Students will receive 
detailed written feedback.  Students will submit a revised the report within 2 weeks of 
receiving feedback.  Reports will be graded pass/fail based on timely and satisfactory 
completion of the assignment, as well as incorporation of feedback provided on Case F.   

 
 

Discipline Specific Knowledge in Psychometrics:  
Successful completion of PSY 6611/6612 reflects that a student has demonstrated attainment of 
Discipline-Specific Knowledge in Psychometrics at the “Ready for Practicum Level.” Specific topics 
covered in the Psychometrics module and throughout the course include:  

x Principles of test development: item selection, rational derivation, empirical keying, hybrid 
approaches; development of self-report and performance-based scales; item characteristics  

x Standardization and Norms: selection of standardization samples and the development of 
norms, representative/non-representativeness of norms in specific clinical contexts, 
demographic adjustment of scores, use of age-adjusted vs. demographically-adjusted scores 

x Development and use of percentiles and standardized scores, derivation of z-scores and 
variants therein 

x Conceptual aspects of psychological measurement: conceptual introduction to factor analysis 
and latent variable models, test psychometrics as a property of samples rather than scales 

x Introduction to classical test theory and modern measurement theory (item response theory) 
x Reliability and stability: reproducibility of scores, sources of measurement error, inter-rater, 

test-retest, parallel forms, and forms of internal consistency reliability (e.g., Cronbach’s alpha); 
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factors influencing reliability, relation of reliability to the standard error of measurement (SEM), 
derivation of confidence intervals from the reliability and SEM; regression to the mean; 
Standard Error of the Estimate (SEE) and derivation of the SEE and asymmetric confidence 
intervals; acceptable values for reliability coefficients; reliability of difference scores 

x Validity: content, concurrent, criterion and construct validity; convergent and discriminant 
validity; factors affecting validity; introduction to the multitrait multimethod matrix, method 
variance; face validity  

x Introduction to cut-scores, sensitivity, specificity, positive and negative predictive power, base-
rates and incremental utility 

x Test bias as a psychometric concept: measurement invariance, differential item functioning; 
evaluating item and scale bias 

x Test evaluation: use of test manuals, Standards for Educational and Psychological Testing, 
Mental Measurements Yearbook, secondary literature 

 
This knowledge is assessed by: achieving a perfect score on the Must-know exam, and correctly 
answering 80% of the Psychometrics items on the Final and Mid-term 
 
Policies and Procedures 
Remediation Plan:  
In the unusual circumstance that a student exhibits difficulty in meeting the basic expectations of the 
course (e.g., failing to complete assignments on time, unexcused or excessive absences, etc.), the 
following “three strikes” procedure and remediation plan will be implemented:  

1. The instructor will contact the student and arrange a meeting to discuss the area(s) of concern, 
and will collaborate with the student to develop a plan for improvement. 

2. The instructor will inform the student’s advisor and the DCT (cc’ing the student) of the 
concerns, with additional meetings and further revisions to the remediation plan at the 
discretion of the instructor, advisor, and DCT.  

3. The student will receive no credit or a failing grade for the course, contingent on the 
instructor’s judgment regarding the degree to which the student effectively implemented the 
remediation steps up to that point.  

Please also note that gross violations of the student code of conduct (e.g., plagiarism) are likely to 
result in severe consequences following the first infraction: https://regulations.utah.edu/academics/6-
400.php. 
 
Americans with Disabilities Act Policy  
The University of Utah seeks to provide equal access to its programs, services, and activities for people 
with disabilities. If you will need accommodations in this class, reasonable prior notice needs to be 
given to the Center for Disability & Access, 162 Olpin Union Building, (801) 581-5020, 
https://disability.utah.edu/  CDA will work with you and the instructor to make arrangements for 
accommodations. All written information in this course can be made available in an alternative format 
with prior notification to the Center for Disability Access. 
 
University Safety Statement:  
The University of Utah values the safety of all campus community members. To report suspicious 
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activity or to request a courtesy escort, call campus police at 801-585-COPS (801-585-2677). You will 
receive important emergency alerts and safety messages regarding campus safety via text message. 
For more information regarding safety and to view available training resources, including helpful 
videos, visit https://safeu.utah.edu/ . 
 
CSBS Emergency Action Plan:  
Not every online student comes to campus, but some do. Famililarize yourself with the CSBS 
Emergency Action Plan before you come to campus: 
https://content.csbs.utah.edu/~mli/CSBS%20Emergency%20Action%20Plan.pdf  
 
 
Wellness Statement:   
Personal concerns such as stress, anxiety, relationship difficulties, depression, cross-cultural 
differences, etc., can interfere with a student’s ability to succeed and thrive at the University of Utah. 
For helpful resources contact the Center for Student Wellness; www.wellness.utah.edu; 801-581-7776. 
 
 
We will do our best to stick to the schedule outlined below, but may re-arrange the order or time spent 
on topics according to the general progress and needs of the course. In light of that, this syllabus is 
subject to change, which will be announced in class as necessary. 
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FALL SCHEDULE 
Week Lecture 

Date 
Didactic Module Supervision Topic Reading Assignments 

Due 
1 8/25 Fall Course 

Orientation   
Group discussion of 
previous assessment 
experiences 

Suhr Ch. 1,2; Sattler Ch. 1  

2 9/1 Foundational 
Clinical Skills & 
Introduction to 
Psychological 
Assessment 

Strengths and 
weaknesses of 
classification systems 

Suhr Ch. 3, 5; Sattler Ch. 2 
APA Code of Ethics  

Identify SONA 
time slots for 
practice cases 
 

3 9/8 Open/Skills practice Sommers-Flanagan Skim Ch. 
2-4 
 

 

4 9/15 Open/Skills practice Sommers-Flanagan Skim Ch. 
5-6 

Case A 
(interview 
classmate) 

5 9/22 Open/Skills practice Suhr Ch. 7, 8   
6 9/29 Open/Skills practice Sattler pp. 706-714; Skim: 

Kruger & Dunning (1999), 
APA Competency 
Benchmarks 

 Case B 
(interview 
classmate)   

7 10/6 Psychometrics Open Sattler Ch. 4; Suhr Ch. 6; 
WAIS Technical Manual Ch. 
3; Graham, Ch. 1;  

  

8 10/13 FALL BREAK, No 
Class 

 Martin, Schroeder & 
Baade (2017);  
Streiner (2003);  
Campbell & Fiske, (1959)  

 

9 10/20 
 

Psychometrics 
(continued) 
 

Open Sattler Ch. 4; WAIS Technical 
manual Ch. 4 
Lange & Lippa (2017) 

Case D 
(WAIS w/ TA) 

10 10/27 
 

Open Sattler Ch. 4; WAIS Technical 
manual Ch. 5 
Wicherts (2016);  
Fox, Berry, & Freeman, 
(2014) 

Case C 
(interview 
undergrad) 
 

11 11/3 Introduction to 
Report-writing 

Sattler Ch. 18 Case E  (WAIS 
w/ 
undergrad) 

12 11/10 Assessment of 
Intelligence 
featuring the WAIS-
IV  
 
 

Report-writing 
continued 

F&H Ch. 1; Suhr Ch. 11  

13 11/17 
 

Strengths and 
weaknesses of 
intelligence tests 

Sattler Ch. 7 (pp. 223-240) 
and 8; Articles on Canvas: 
Basten et al. (2015), 
Pietschnig & Voracek (2015), 
Fox & Mitchum (2013), Van 
Der Maas et al. (2006) 

Case F (full 
assessment 
w/ 
undergrad) 

14 11/24 THANKSGIVING 
BREAK, No Class 

   

15 12/1 **Must-Know WAIS-IV L&K p. 10-35, and Ch. 4-5; Must-Know 
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Exam: 12/1** interpretation 
practice 

WAIS-IV Administration 
manual as needed 

Exam, Case F 
Report 
Background 

16 12/8 WAIS-IV 
interpretation 
practice/final exam 
review 

L&K p. 10-35, and Ch. 4-5; 
WAIS-IV Administration 
manual as needed 

Case G (WISC 
w/ TA) 

Finals 12/15 Final Exam   Case F revised 
Background 
and results 

WINTER BREAK 
 
 

SPRING SCHEDULE 
Week Lecture 

Date 
Didactic Module Supervision Topic Reading Assignments 

Due 
1 ALL 

TBD 
Spring Course 
Introduction & Fall 
Review 

 Suhr Ch. 9-10 
 

 

2  Assessment of 
Psychopathology 
and Personality 
Featuring the 
MMPI Instruments 
(Weeks 2-6) 

 Graham Ch 3, 4, 9   

3  MMPI-2 
Interpretation 

Graham Ch 5-6, skim Ch. 
8 & 11;  

 

4  MMPI-2 
Interpretation 

Graham Ch. 7 Case F Full 
Report Draft 

5    Graham Ch. 15 (pp. 461-
484, 494-507) 

 
 

6   MMPI-2-RF 
Interpretation 

Graham Ch. 14 (pp. 395-
415, 437-445) 

 

7  Applications and 
Advanced Topics in 
Psychological 
Assessment  
(Weeks 7-14) 

 
 
 

Midterm Exam 
 

Case F Supv. & 
Feedback role play 

Suhr Ch. 13-14  

8  Diversity Case 
Examples; Midterm 
Practice Exam Review 

Suhr Ch. 5; Flanagan & 
Harrison Ch. 22; Manly & 
Echemendia 2007; 
Graham Ch. 10; Chu et al. 
2016 

Case F 
Revision 

9  Open TBD  

10  SPRING BREAK, No 
Class 

  Case H 
Testing 

11   
 
 
 
 
 

Review of common 
PVTs; Case H Superv. 
 

Suhr Ch. 4; Flanagan & 
Harrison Ch. 26 & 28; 
Skim: Sparrow & Erhardt 
(2014) Ch. 3 

 

12  Case H Superv. 
 
 

TBD  
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Assessment Prac 
Case Presentations 
  
**Must-Know 
Exam** 

 
13    Case H Full 

Report Draft  
 

14  Open  Must Know 
Exam 

15  Integrative Review 
& Celebration 

   

Finals  No Final Exam   Case H 
Revision 
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Course Syllabus (Revised 8/25/2021) 
PSYCH 6613 & 6614: ASSESSMENT III & IV   
University of Utah, Fall 2021 – Spring 2022 
 

General Information 

Time, Location: Th 10am–12pm, SSB 344 
Zoom Link: https://utah.zoom.us/j/98661520173 (For use as needed) 
 
Instructor: Sommer Thorgusen, Ph.D.   Clinical Assistant: Julia Vehar 
Phone: 801-301-9810 (c), 801-587-9886 (o)   Phone: 925-818-7158 
E-mail:  sommer.thorgusen@psych.utah.edu  E-mail: julia.vehar@psych.utah.edu 
Office: BEH S 1301     Office: BEH S 701 
Office Hours: T 9:30-11:30am or by appt.  Office Hours:  by appt. 
 
University Counseling Center Practicum Coordinator:   
Frances Harris, Ph.D. (fharris@sa.utah.edu) 
 
University Counseling Center Training Director:   
Susan Chamberlain, PhD (schamberlain@sa.utah.edu)  
 
Required Text:  
American Psychiatric Association. (2013). Diagnostic and statistical manual of mental disorders 

(DSM-5®). American Psychiatric Pub.  *(Available online at psychiatryonline.org, must 
use the University network) 

 
COVID Note:  The structure and content of this practicum and procedures for conducting 
clinical assessments may change depending on healthy and safety concerns related to assessment 
practice during the COVID-19 pandemic, number of referrals and availability resources for 
remote and in-person assessments.  Procedural changes will be discussed in class.  Any changes 
that impact on the training curriculum will be documented in a revision of this syllabus. 
 
 

Course Description 

This is a two-semester practicum course in psychological assessment and consultation. The 
practicum consists of didactic instruction, group and individual supervision meetings, and 
psychological assessments of clients referred from the University Counseling Center. This course 
is intended to give you practical experience with psychological assessment of adults.  Goals for 
the course include: 

x Familiarity with a variety of assessment tools and techniques 

51

https://utah.zoom.us/j/98661520173
mailto:sommer.thorgusen@psych.utah.edu
mailto:fharris@sa.utah.edu
mailto:schamberlain@sa.utah.edu


 

x Ability to appropriately choose, administer, and interpret assessment instruments  
x Ability to identify and integrate diversity-related issues in psychological assessment  
x Develop clinical interviewing skills such as empathy, establishing rapport, etc. 
x Develop clinical report-writing skills 
x Develop the ability to receive clinical supervision and to engage in self-evaluation 
x Develop skills for providing clients with assessment feedback 
x Develop a professional identity as a competent psychological assessor 

 
Specific learning experiences include: 

x Identifying a referral question 
x Formulating an assessment plan and administering assessment protocols 
x Integrating results, case conceptualization, and writing comprehensive reports 
x Differential diagnosis 
x Consulting with other mental health professionals to facilitate treatment planning 
x Providing feedback to clients and other mental health professionals 
x Charting and documentation  

 
Cases referred from the University Counseling Center often involve diversity-related issues that 
can influence assessment results (e.g., racial/ethnic and gender identity, spiritual/religious 
beliefs). Students are expected to be sensitive to such cultural influences and integrate them into 
all aspects of assessments. 
 
University of Utah Learning Outcomes: 
This is a required course for the M.S. and Ph.D. in clinical psychology. As noted on the 
University of Utah Learning Outcomes webpage, the goal of the program is to provide training 
and mastery in the field of clinical psychology. This course emphasizes the following learning 
outcomes: 

x Students will demonstrate the ability to articulate questions about human thought and 
behavior within the theoretical and methodological framework of clinical psychology and 
will improve in their ability to communicate these questions in written and oral format.  

x Students will develop competence in additional professional skills (e.g., clinical 
assessment, teaching, statistical consulting) consistent with their specialty area and career 
goals. 

For additional information about learning outcomes for those pursuing a Ph.D. in Psychology 
visit http://learningoutcomes.utah.edu/index.php/degree/363.  
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Grading 

Fall grades will be comprised of the following: 
70%   Demonstration of Clinical Competencies in Psychological Assessment (Note: All 

foundational and functional assessment competencies must be rated as “Meets 
Expectations” in order to pass the course.) 

 15%   Attendance & Participation  
10%   Psychometrics Presentation (Note: A grade of B or higher is required to pass the 

course and meet the program’s Psychometrics DSK requirement.)    

  5%   Documentation of Clinical Hours   
 
Spring grades will be comprised of the following:  

70%   Demonstration of Clinical Competencies in Psychological Assessment (Note: All 
foundational and functional assessment competencies must be rated as “Meets 
Expectations” in order to pass the course.) 

 15%   Attendance & Participation  
10%   Case Presentation   

  5%   Documentation of Clinical Hours   
 
 

Course Requirements & Expectations 

Psychological Assessments: 
In order to pass the course students must demonstrate foundational and functional clinical 
competencies related to psychological assessment as outlined in the APA Competency 
Benchmarks (http://www.apa.org/ed/graduate/benchmarks-evaluation-system.aspx).The course 
instructor will informally evaluate foundational and functional competencies throughout the 
semester.  Areas of concern and plans for remediation will be discussed in supervision and the 
instructor will consult with the Psychology Department’s Director of Clinical Training (DCT) 
and Clinical Training Committee (CTC) as needed to ensure effective training.  Formal 
evaluation of clinical competencies will be completed at the end of the semester and submitted to 
the CTC. 
 
Preparation:  For each case, students will spend time considering differential diagnosis, potential 
assessment tools, and specific questions about the case prior to discussion in class.  Please come 
to class prepared to give a brief, organized overview of the case and your ideas regarding the 
approach to and procedures for the assessment.  This may include reviewing the clinical 
literature relevant to your case prior to group supervision.  If you need additional guidance or 
assistance in preparing for or conducting assessments, do not hesitate to schedule individual 
supervision.    
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Completing Assessments:  You are required to complete 1-2 comprehensive psychological 
assessments per semester, depending on availability of referrals.  Once you have been assigned a 
referral, you are expected to contact the client within 48 hours to schedule an initial interview 
and a follow-up appointment for completing assessment measures.  You should aim to schedule 
these in the same week and no more than one week out from the date the referral is assigned.  
After you have scheduled with the client, send an e-mail update to the referring provider.  The 
instructor or clinical assistant will be present for your first interview and will observe subsequent 
cases as needed.   
 
You will be evaluated on accuracy of test administration and scoring.  It is recommended that 
you score assessment measures as soon as possible after they are administered.  Scoring software 
is located in the Psychology Department.  Therefore, please ensure that client assessment forms 
do not contain any identifying information before you transport them from the UCC (e.g., client 
name or date of birth, name of referring provider).  Always use a unique code (i.e., not the 
client’s name or initials) when entering client information into scoring programs.  Always score 
carefully and double check your scoring.  If test results seem unexpected or unusual, it is good 
practice to recheck scoring to ensure that the results are not erroneous.  
 
For each case you will lead a feedback session with the client and (when possible) their therapist 
wherein you describe the results of the assessment and your conceptualization and 
recommendations.  You will be asked to prepare a one- to two-page handout summarizing the 
key points of the assessment, which you will share with the client and their therapist.  Feedback 
appointments should not be scheduled until you have received individual supervision on case 
conceptualization and obtained instructor approval.   
 
You are expected to be respectful of clients’ time.  Failure to show up for a scheduled 
appointment is not acceptable and will result in a 5% deduction (per absence) in your total grade. 
Only schedule clients during times you know you will be available and plan to arrive early 
enough to prepare your room and recording equipment.  Consistent tardiness and missed or 
rescheduled appointments is unprofessional and may result in a failing grade.  If a client does not 
show for a scheduled appointment, you are expected to contact them within 24 hours to 
reschedule. 
 
In some cases, you may desire an assessment for a client with whom you are working in another 
practicum.  Such assessments will be completed by another practicum student. Any assessment 
referred from another practicum must be approved by instructors of both practica prior to 
beginning the assessment. 
 
Documentation and Reports: All meetings, testing sessions, and phone/e-mail contacts must be 
documented in the client’s clinical file using Titanium.  As with all clinical work, it will be 
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necessary to complete your evaluations and documentation in a timely manner.  You are strongly 
encouraged to write the Current Functioning and Psychosocial History sections of your report 
within 24 hours of the initial interview.  The professional standard is to have reports completed 
and signed within 2 weeks of testing. For this course, a reasonable goal is to submit a draft of the 
background within 5 days of your initial interview, submit a complete a draft of the report no 
later than 7 days after the final assessment session, and to upload a signed final draft into the 
client’s chart within 5 days of the feedback session.  Failure to meet these deadlines may result in 
a lower grade.  Students typically go through 3-4 revisions of reports before a final draft is 
uploaded.  The instructor and clinical assistant will provide feedback as quickly as possible to 
ensure reports are completed in a timely manner.  You are expected to review all reports for 
proper spelling, grammar, and formatting before submitting them for review.  Reports will be 
returned without feedback if they have numerous avoidable errors or fail to address prior 
feedback.   
 
Supervision:  Once students begin seeing assessment cases, the majority of class time will be 
spent in group supervision.  You will participate in at least one hour of individual supervision per 
case.  Additional individual supervision will be available as needed and by appointment.  You 
are expected to prepare for supervision by listing questions or self-identified areas for growth 
that apply to your case. Being open and honest with your supervisors is ethically responsible and 
important for your growth and learning as a psychologist. This course is designed for you to 
learn about assessment, through successes as well as challenges and mistakes.  Failure to prepare 
for supervision and dishonesty with the supervisor will result in a lower grade. Do not hesitate to 
contact me for individual supervision, support or advice.  If you encounter an emergency 
situation (e.g., client expresses suicidal or homicidal intent) while at the UCC, engage the 
assistance of the staff member on crisis call that day, then notify the course instructor.   
 
A significant portion of supervision for this course will be provided in the form of comments and 
revisions to your clinical reports and feedback handouts.  The instructor and clinical assistant 
will dedicate substantial time to providing you with detailed and thorough feedback.  In return it 
is expected that you will address all comments presented and request clarification as needed 
before submitting revisions.  Report revisions that do not address comments, are consistently 
incomplete or clearly lacking in effort will result in a lower grade. 
 
Attendance/Participation:   
You are required to attend weekly group supervision meetings.  These meetings will include 
didactic and group supervision components.  A larger proportion of class time will be spent on 
didactics at the beginning of the semester and will gradually transition to more group supervision 
as students begin to see cases.  During the didactic portions of the course we will discuss various 
assessment topics and instruments that you have not covered extensively in previous courses.  
Reading assignments for the course are modest and students are expected to complete all 
readings and come to class prepared to discuss them.  In the supervision component we will 
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discuss your current assessment cases and view video recordings of interviews.  During group 
supervision, you may be asked to present a section of video for which you would like comments 
or feedback from the group.  For example, you may be interested in comments on a client’s 
presentation or feedback on your interviewing style.  Be prepared to quickly locate your selected 
section in the video file and describe specific issues, questions, or concerns you wish to address 
regarding that section.    
 
In addition to weekly class meetings, you will be required to attend weekly University 
Counseling Center (UCC) meetings for your assigned clinical team. You are expected to be 
actively involved in these meetings and offer consultation regarding the appropriateness of cases 
for our practicum.  If you have questions about UCC procedures or processes, please contact our 
UCC liaison, Dr. Susan Chamberlain.      
 
Participation in group supervision and team meetings is an essential component of this course.  
You will learn from reviewing cases in UCC team meetings and by engaging in case discussions 
and conceptualization in group supervision.  Consistent unexcused absences from group 
supervision or team meetings is not acceptable and may result in a failing grade.  
 
Presentations: 
During the Fall semester, you will give a 30-minute presentation evaluating the psychometrics of 
a clinical assessment measure.  You must earn a B or better on this assignment to pass the course 
and meet the program’s Discipline-Specific Knowledge (DSK) requirement for Psychometrics. 
Presentations should include: a brief description of the history/development of the measure, 
critical evaluation of its psychometric properties (including reliability, validity and clinical 
utility), recent empirical support, and research on its application with diverse populations.   
 
During the final weeks of Spring Semester, you will give a 30-minute formal case presentation 
describing the assessment process for one of your cases.  Presentations should include: a brief 
description of the referral question(s), presenting problems, relevant psychosocial, medical, and 
psychiatric histories; description of assessment procedures; assessment results; case formulation; 
treatment recommendations; and any relevant follow-up information.   
 
Documentation of Clinical Hours: 
In addition to maintaining documentation of records at the counseling center, you are expected to 
maintain careful documentation of your clinical hours in this course.  There are several 
commercial options for tracking hours, or you may create your own method of documentation.  
At the end of the semester, you are required to submit a record of hours completed in the course 
(including time spent face-to-face with clients, participation in team meetings, case 
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formulation/report writing, and group and individual supervision).  You will be glad that you did 
this when it is time to apply for internship and licensure!  
 
Additional Professional Expectations:  
Insurance: Students are strongly encouraged to purchase and maintain their own malpractice 
insurance (e.g., APAIT for approx. $35/year). 
 
Confidentiality:  All client records, assessment materials and results, and details discussed in 
group supervision are confidential.  Do not discuss this information outside of group or 
individual supervision.  Documents containing confidential or protected health information 
(PHI) should never be removed from the UCC unless permission is granted by the client, 
supervisor, and UCC liaison.  When using client data for case presentations be careful to remove 
or sufficiently alter any potential identifying information (including, names, DOB, birth location, 
undergraduate major, places of employment, etc.).  
 
Please also respect the confidentiality of your colleagues by refraining from discussing their 
clinical skills or supervision feedback outside of our class meetings.  The clinical assistant will 
share with the instructor their impressions or concerns regarding student performance, but the 
clinical assistant will not discuss student progress or issues discussed in supervision with others.  
Because this practicum exists within the context of a broader clinical training program, 
information about your general progress and any relevant training concerns will be shared with 
faculty on the Department of Psychology Clinical Training Committee as well as with the UCC 
Training Coordinator and Clinical Director as necessary.   
 
Professional Behavior:  As a student in this practicum, you are representing the UCC, the 
Psychology Department, and the profession of clinical psychology.  Therefore, it is expected that 
you will:  

x Maintain ethical and professional conduct in both your clinical and public activities 
x Speak respectfully and non-judgmentally about mental health issues in all contexts 
x Interact respectfully with clients, colleagues, and allied mental health providers 
x Dress and speak professionally while present at the UCC  
x Review and practice administration of assessment measures prior to administering them 

in a clinical context 
Unethical or unprofessional conduct may result in removal from the practicum and a failing 
grade.  For more information on professional ethics and conduct, see the APA Code of Ethics 
(http://www.apa.org/ethics/code/) and the Utah Psychologist Licensing Act Rule 
(http://www.rules.utah.gov/publicat/code/r156/r156-61.htm#T14). 
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Course Schedule 

The following schedule may be modified as needed throughout the year.  Minor changes will be 
announced during class time. Major changes will be announced in class and a revised schedule 
will be uploaded to Box.   
 

FALL 2021 
8/26 
 
 
 

Topics:   Course introduction, review biopsychosocial approach and ethics in 
psychological assessment 
 
Readings:   
American Psychological Association. (2010). Ethical principles of psychologists and 

code of conduct. Washington, DC: Author.   (Preamble, Sections 4 and 9) 
Relevant Utah Codes and Rules (available on UBox and at www.dopl.utah.gov) 
Suhr (2015) Chapters 1-3, 5 (skim for review) 
 

9/2 
 

Topics:  Review: biopsychosocial approach, ethics in psychological assessment, 
clinical interviewing, behavioral observations, self-report measures of 
personality/psychopathology 
 
Readings:   
Suhr (2015) Chapters 6-10 (skim for review) 
Didactic: 2 hours 

9/9 
 

Topics: AHDH & LD assessment, performance validity testing, introduction to 
VSVT and CPT-3  
 
Readings:   
Suhr (2015) Chapters 4, 11-12 (skim for review) 
CPT-3 Manual Ch. 3-4 
Surman, C. B. (2014). Clinical Assessment of ADHD in Adults.  In Surman, C. B. 

(Ed.). ADHD in adults: a practical guide to evaluation and management, (pp. 19-
44). New York: Springer Science & Business Media.  

Didactic: 2 hours 
9/16 
 

Topics:  Introduction to WIAT-4, WJ-IV, CAARS-S:L, test administration Q & A 
 
Readings:   
CAARS Manual Ch. 3 
WJ-IV Manual Ch. 2-3 
WIAT-4 Manual pp. 1-9, 15-16, 24-30 
Didactic: 2 hours 
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9/23 
 

***WAIS-IV Test-out Deadline*** 
Topics:  Personality Assessment (review MMPI-2-RF, introduce PAI and NEO), test 
administration Q & A 
 
Readings: 
PAI Ch. 2, 5-6  
Didactic: 1 hr 30 mins 

9/30 
 

Topics:   Group Supervision, Psychometrics presentations  
Didactic: 1 hr 30 mins 

10/7 Topics:   Group Supervision, Psychometrics presentations  
Didactic: 2 hours 

10/14 No Class– Fall Break, Note: You may see clients at UCC this week 
 

10/21 
 

Topics:   Group Supervision, report writing and assessment feedback  
Readings: 
Suhr (2015) Chapters 13-14 (skim for review) 
Ward, R.M. (2008). Assessee and Assessor Experiences of Significant Events in 

Psychological Assessment Feedback. Journal of Personality Assessment, 90:4, 
307-322. 

Recommended Resource:    
Postal, K., & Armstrong, K. (2013). Feedback that sticks: The art of effectively 

communicating neuropsychological assessment results. Oxford University Press.  
    (Skim Ch 1-4, 15-16) 
Didactic: 2 hours 

10/28 
 

Topics:  Group Supervision, Teleassessment 
Readings: TBD 
Didactic: 1 hour; Group Supervision: 1 hour 

11/4 Topics:  Group Supervision, special topics as needed 
Group Supervision: 2 hours 

11/11 
  

Topics:  Group Supervision, special topics as needed 
Group Supervision: 2 hours 

11/18 
  

***Deadline to submit report drafts*** 
Topics:   Group Supervision, special topics as needed 
Didactic: 1 hour; Group Supervision 1 hour 

11/25 
  

No Class -- Thanksgiving  
 

12/2 
 

Topics:   Group Supervision, special topics as needed 
 

12/9 
  

***Last Week to See Clients for Feedback*** 
Individual Supervision for Mid-Year Evals 
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SPRING 2022 
1/6 Topics:   Group Supervision, special topics as needed 

1/13 
 

Topics:   Group Supervision, special topics as needed 
 

1/20 
 

Topics:   Group Supervision, special topics as needed 

1/27 
 

Topics:   Group Supervision, special topics as needed  

2/3 
 

Topics:   Group Supervision, special topics as needed 

2/10 
 

Topics:   Group Supervision , special topics as needed 

2/17 Topics:   Group Supervision, special topics as need 
 

2/24 Topics:   Group Supervision , special topics as needed 
 

3/3 
 

Topics:  Group Supervision, special topics as needed  

3/10 
 

No Class – Spring Break 
 

3/17 Topics:  Group Supervision, special topics as needed 

3/24 
  

Topics:  Group Supervision, special topics as needed 
 

3/31 
  

Topics:   Group Supervision 
 

4/7 
  

***Deadline to submit report drafts*** 
Case Presentations 
 

4/14 
 

***Last Week to See Clients for Feedback*** 
Individual Supervision for Year-end Evals 
 

4/21 
  

No Class – Wrap up at UCC  
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Institutional Policies 

Sensitivity to Cultural Issues and/or Discrimination 
The University of Utah does not tolerate any behavior by administrators, faculty, staff, or 
students which is disrespectful to others on the basis of race, color, religion, national origin, sex, 
age, status as a disabled individual, sexual orientation, gender identity/expression, genetic 
information, or protected veteran’s status—whether or not the level of conduct rises to unlawful 
harassment or discrimination. Such behaviors have been recognized as discriminatory and violate 
University policy as well as state and federal statutes. Exposure to discrimination, harassment 
(including sexual and/or religious harassment), and/or insensitivity to cultural issues impairs the 
University’s goals of transmitting knowledge, the pursuit of truth, and student development. See 
also:  http://www.utah.edu/nondiscrimination/  
 
Accommodations  
The University of Utah seeks to provide equal access to its programs, services, and activities for 
people with disabilities. This includes psychiatric diagnoses that interfere with the demands and 
expectations of graduate-level work. If you will need accommodations in this class, please give 
reasonable prior notice to me and the Center for Disability and Access, 162 Olpin Union 
Building, (801) 581-5020. CDA will work with us to make arrangements for accommodations. 
All written information in this course can be made available in an alternative format with prior 
notification to the Center for Disability and Access. 
 
Building Evacuation & Emergency Resources 
EAP (Emergency Assembly Point) – When you receive a notification to evacuate the building 
either by campus text alert system or by building fire alarm, please follow your instructor in an 
orderly fashion to the EAP marked on the map below. Once everyone is at the EAP, you will 
receive further instructions from Emergency Management personnel. You can also look up the 
EAP for any building you may be in on campus at http://emergencymanagement.utah.edu/eap. 
 
EAPs for Student Services Building: 
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Campus Resources 

x U Heads Up App: There’s an app for that. Download the app on your smartphone at 
alert.utah.edu/headsup to access the following resources: 

x Emergency Response Guide: Provides instructions on how to handle any type of 
emergency, such as earthquake, utility failure, fire, active shooter, etc. Flip charts with 
this information are also available around campus. 

x See Something, Say Something: Report unsafe or hazardous conditions on campus. If you 
see a life threatening or emergency situation, please call 911! 

x Safety Escorts: For students who are on campus at night or past business hours and would 
like an escort to your car, please call 801-585-2677. You can call 24/7 and a security 
officer will be sent to walk with you or give you a ride to your desired on-campus 
location. 
 

Safety Statement 
The University of Utah values the safety of all campus community members. To report 
suspicious activity or to request a courtesy escort, call campus police at 801-585-COPS (801-
585-2677). You will receive important emergency alerts and safety messages regarding campus 
safety via text message. For more information regarding safety and to view available training 
resources, including helpful videos, visit safeu.utah.edu.  
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